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R E C E I V E D  
bMS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
THIS AGREEMENT entered into this 19th day of February, 2004 as the I st day 
of July, 2004, by and between the Board of Education of the Lakeland Central School 
District of Shrub Oak, Westchester County, New York, hereinafter called the "Board" 
and the Association of Lakeland Administrators and Chairpersons, hereinafter called the 
"Association". 
STATUTORY PROVISIONS 
It is agreed by and between the parti 
providing the additional funds thereof, shall 
body has given approval. 
entitled "Public 
Employees' Fair Employment Act;" and 
WHEREAS, under said Act 
conditions of employment ided in said Act; and 
ed to "define the appropriate 
ployee negotiating unit of professional 
said statute shall include, and is hereby 
n, and chairpersons, hereinafter termed "administrator 
other administrator/supervisory positions that are 
ssociation; but excluding the Director of Pupil Personnel 
atute permits a public employer to recognize an employee 
etermination that such organization represents that group of 
public employees it claims to represent, and (b) the affirmation by such organization that 
it does not assert the right to strike against any government, to assist or participate in such 
a strike; and 
WHEREAS, said statute specifies that a public employer shall "ascertain the 
public employees choice of employee organization as their representative ... on the basis of 
dues deduction authorized and other evidences ..." and 
WHEREAS, the Association of Lakeland Administrators and Chairpersons has 
presented to this Board evidence, in the form of signed representation authorizations, 
executed by a majority of the employees 
employer-employee negotiating unit, establ 
employees, and has presented to this board t 
of Lakeland Administrators and Chairpersons 
the government or assist or participate in a 
conduct, assist, or participate in such a strike. 
NOW, THEREFORE, the Board of E 
of Shrub Oak, Shrub Oak, New York, does here 
Administrators and Chairpersons as the e 
professional administrative and supervisor 
hereby conferring upon said Associatio certification or 
recognition set forth in Section 208 t unchallenged 
representation status under the Act is and including June 1981.1 
A. The Board here d chairperson (as defined in 
ave the right freely to 
n for the purpose of 
er lawful concerted 
on. As a duly elected body exercising 
of the State of New York, the Board 
directly or indirectly discourage or deprive 
ent of any rights 
w York or the Constitution of New York and the 
administrator or 
to hours, wages, or any terms or conditions of 
of hisher membership in the Association, hislher 
Board, or hislher institution of any grievance, complaint, or 
to any terms or 
conditions of employment. 
B. Nothing contained herein shall be construed to deny or restrict to any 
administrator or chairperson rights helshe may have under the New York State 
Education or Civil Service laws or other applicable laws and regulations. The 
rights granted to administrators and chairpersons hereunder shall be deemed to be 
in addition to those provided elsewhere. 
C. Upon making prior arrangements with the building principal, the Association and 
its representatives shall have the right to use school buildings at all reasonable 
hours for meetings, provided that when any meeting is held in the evening and 
special custodial service is required, the Board make a reasonable charge 
therefor. No charge shall be made for u ooms before the 
D. The Board agrees to honor reasonable 
administrative and supervisory perso 
E. To the extent that it is feasible and 
revisions of educational policy, which 
F. Administrators and Chairperson 
no lawhl religious, politic 
chairperson or the lack 
discrimination with res 
or chairperson. Consis 
copy of which is at 
concern or atten elate to the administrator's or 
5 school calendar is appended as Schedule B. The 
in the school calendar within the school year without 
ARTICLE IV 
PROFESSIONAL COMPENSATION 
1. The minimum starting salary for e 
be $l25,8 1 1 ; middle school p 
principals $133,96 
effective July 1, 2004 shall 
$l32,5 15 for middle school 
principals, subject to adjust 
2. Any elementary 
raises of 3.25% 
3. Existing high sch e employed within a 
presently at the top of the 
lary over a five-year period. 
schedule middle school assistant 
5% increases each year with the 
eases each year (effective with the 
01 year), the salary range for middle school assistant 
s that for high school assistant principals 
ear formula for acquiring the salary at 
. Such salary adjustments shall be in 
e, as set forth in paragraph '4' above 
ply in the case of elementary assistant principals. 
6. Special education supervisors shall be entitled to a minimum entry 
level salary of $108,337 and shall achieve the top salary of $1 10,666 
with those not at the top of the range to be moved over a five year 
period of time to the top of the range, in addition to the 3.25% annual 
raises. 
7. Existing chairpersons/directors shall be employed in a range with a 
minimum salary of $1 1 1,83 1 and a top salary of $1 18,434, with those 
not at the top of the range to be moved over a five year period of time 
to the top of the range, in addition to the 3.25% annual raises. 
9. Each range shall be increa 
1,2006. 
1 1. Notwithstanding 
School District r 
of its hiring decisions that 
shall afford ALAC the 
such hiring decisions to the 
e over the five-year period as referred 
be implemented proportionately. 
1 years effective with the 2004-2005 school year. 
or to the start of the school year, as well as the result 
1s or hisher designee and each member of the bargaining 
he bargaining unit member will be apprised of any area(s) of 
concern wi ct to progress towards attaining annual goals other than end-of- 
year student test scores. The merit determination shall be made by the 
Superintendent of Schools alone following consultation with administrative staff 
to review the accomplishment of goals. Such determination shall be non- 
grievable and non-arbitrable. The Superintendent shall inform each bargaining 
unit member as to the administrator(s) who will conduct the goals review each 
year between June 15 and July 15. 
An award of merit pay shall not be subject to capping by the top of the salary 
range for the position held by the unit member. 
teach within the following guidelines: 
1. The assignment shall be up to tw 
2. Travel between buildings for 
equivalent of one teaching peri 
Longevity: A unit member upon com 
of $1,450 (non-cumulative) and u f service in the 
top salary set forth in the rang 
uired in the course of 
ive a car allowance equal to 
n which the Board and/or Central 
be compensated at the rate of $86. 
have accumulated a minimum of 100 sick leave days 
t for a one-year leave of absence to the Board. If this 
administrator will receive $125 per day for each sick 
ed to the Lakeland School District. Such sick leave days 
om the administrator's accumulated sick leave days. 
trators shall return to the Board not less than 50% nor more 
ccumulation of sick leave days at January 30 prior to 
the commencement of such leave in order to be eligible to participate in 
the program. 
The number of leaves granted under this program will be determined by 
the Board and shall be limited to not more than three (3) per year on a 
school district-wide basis, where two (2) are intended for the secondary 
(7-12) level and one (1) for the elementary (K-6) level. 
In those cases where an administrator is denied approval, such 
administrator will receive priority consideration for the following year 
provided that eligibility is maintained in such year. It is expressly 
ut limitation, the 
right to determine that there shall 
2. Severance Plan 
a. Effective July 1, 199 
created and the Contin 
the New York and at least ten 
the difference between the product of the 
rsonal leave days are considered to accumulate from 
eligible administrators with an accumulation of more 
sed sick leave days at June 30, 1993, upon separation, 
ve an additional payment of $55 for each sick leave day 
of 100 days at June 30, 1993, not to exceed a maximum 
additional sick leave days to be paid. 
d. Formula: 
A - Average annual administrators' sick and personal 
leave utilization 
Y - Years of service from July 1 ,  1993 to separation 
u - Sick and personal leave days utilized from July 1, 
1993 to separation 
Severance Plan Payment = $65 X [(A X Y) -U] 
* For the purposes of this Severance Plan only, th 
an administrator separating from the Dist 
notice of hisher intent to separate and who is n accord and not 
in the face of disciplinary charges, proceedin 
** It is understood and agreed by the 
sick and personal leave utilization is 9.5 day 
ADMINISTRATIVE AN S 
Grievance procedures attache 
The established line a be the guide, so far as 
feasible and practica olicy and procedures. The 
Association will be izational structure. 
In actions wher on's decision is questioned, before 
the central admi , the administrator concerned shall 
consulted as regard to the final decision 
ar for bargaining unit members shall commence on 
d on June 30 with each bargaining unit member being 
work twenty (20) work days during the summer months 
August in 2003 and twenty-two (22) work days during 
er months of July and August each year effective in 
ose work days not worked in July and August shall be 
ed paid vacation days. The summer work days shall be 
signed by the Superintendent of Schools or hisher designee. 
The per diem rate for work days shall remain at 1/220th. 
2. The length of the school year for unit members shall include all of 
the normal school holiday periods granted to the staff within the 
school calendar. 
a. The Superintendent of Schools may, with the agreement of the 
President of the Association, require that certain administrators 
and chairpersons work during any of the above holiday periods. 
Such a request must be received at least 10 school days prior to 
the dates to be worked. 
July and August will schedule discretion of the 
building principal and as appro 
4. Unit members may individua 
plans for additional service 
required assistance, and the estim 
administrative and supe 
chairpersons shall not b 
6. Administrators and c 
e following "fringe 
benefits": 
airpersons new to the district shall be credited with a 
a. There shall be one day of sick leave available for the first full 
month of employment (September). 
b. Such administrators and chairpersons shall be credited with five 
(5) additional days sick leave on October 1. 
c. If the administrator and chairperson continues in the employment 
of the district after September 30, payment will be made by the 
days) in September. 
additional six (6) days s 
made by the second pa 
seven to twelve days) 
at the beginning of the 
days based upon th 
the pay period schedule, 
sick leaves as of the 
d who has exhausted all sick leave 
period through and including the end of 
e academic year in which such illness or 
nefits received under the New York Workmen's 
4. An administrator and chairperson who is unable to report because of 
serious personal illness or disability and who is a member of the Sick 
Leave Bank shall receive benefits of the Bank as established by the Sick 
Bank Committee in accordance with the following provision: 
a. Participation by the administrator and chairperson will be 
iinimum of 2 sick 
_ ry requiring 
and chairpersons will 
ed administrators andlor 
uring the first three years 
tion of Sick Leave Bank days shall be limited to 
of Sick Leave Bank days shall be limited 
ss any Sick Leave Bank days used during 
the 
Utilization of Sick Leave Bank Days shall be limited 
wo (72) days less any Sick Leave Bank days used 
rst and second year. 
limited by the provision of paragraph f) above, the 
mum, lifetime Sick Leave Bank benefits for any one illness or 
ury shall be limited to utilization of 366 Sick Leave Bank days 
(salary for two school years). 
h. Applications for sick leave benefits shall be in writing, submitted 
on forms supplied by the Sick Leave Bank Committee, with all the 
information called for properly filled in, and shall be accompanied 
by the applicant's physician's report and prognosis. The 
Committee shall have the right to require the applicant to be 
examined by the School District's Chief Medical Officer who shall 
reports and records of 
application is made. 
5. Personal Leave 
business which 
that which sch 
ion will automatically be 
personal residence of the 
a1 or dental treatment for members of 
h in the immediate family. 
f personal leave an administrator or chairperson may 
be granted up to three (3) additional days per school 
ministrator or chairperson called for jury duty or to give 
ony before any judicial or administrative tribunal shall be 
pensated at full pay and shall remit to the Board the pay 
received for jury duty. 
c. Any person represented by the Association called before any 
judicial or administrative tribunal as a result of an illegal action 
against the district, if found guilty, will not be compensated for the 
days absent. 
6. Deductions for Professional Dues 
a. Within 60 calendar days of 
administrators and chairpersons 
the school year m 
days of their emp 
beginning of the school ye 
b. The amount of suc 
be indicated to the 
to remit to the 
deductions hav 
for administrators and 
mitted to the Business Office 
gees  to carry the following insurance 
of the Education Law, comprehensive 
g administrators and 
in the discharge of their duties within the 
will assume ninety-five per cent (95%) of the premium 
inistrator and chairperson coverage and 
health insurance plan, which includes 
tion and Major Medical. Each unit member shall 
5% toward the cost of individual or 5% toward the cost 
of family health insurance premiums; whichever is applicable, 
effective July 1, 2001. The District shall establish a Section 125 
Internal Revenue Code Premium Only Plan, to become effective 
on July 1,2001. 
c. Dental Welfare Fund: The District shall contribute the 
same per capitalper annum amount to the Lakeland 
Employees Trust Fund as contributed on behalf of members 
of the Lakeland Federation of Teachers' Bargaining Unit. 
The contributions as referenced above may be used for 
dental, as well as expanded dental benefits, catastrophic 
health insurance coverage, life insurance, eye glass 
procurement and relate 
approval of the Board of 
d. (Retiree Health 
retire from the 
on behalf of vested 
ct's health insurance 
unit members who retire on 
tten notice of resignation for 
y April 1, 2004, the District's 
towards individual or family health insurance 
up to same dollar amount in any HMO 
rict. The parties agree that the subject of 
th Insurance Buy-out) - Bargaining unit members 
opt not to partake in the District's health insurance 
gram shall be offered on an annual basis, the dollar sum 
each quarter of the school year by the District as additional 
compensation or, at the employee's option, as an elective 
contribution into his or her Section 403(b) tax sheltered 
annuity. 
8. Relationship of Administration and Chairpersons to Staff 
a. When designated by the Superintendent, one or more 
administrators and chairpersons at the elementary, middle or high 
school levels, of administration or supervisors may be called by the 
Board's negotiating team in its 
teaching and classified staffs. 
b. The Association will be 
negotiated by other 
conditions of members 
ADMINISTRATIVE AND SUP 
erformance of 
his duties shall be promptly 
representative and, if the ad 
chairperson of his ri 
render all reasonable 
ed against or sued as a result of 
hairperson while in pursuit of his 
otification the Board will provide legal 
requests, to the Association. 
responsibilities to give all reasonable support and 
and chairpersons with respect to the maintenance of 
building. An administrator or chairperson may use 
ry to protect himself from attack or to prevent injury to 
ARTICLE VII 
REDUCTION IN PERSONNEL, CONSOLIDATION OF DISTRICTS 
AND JOB SECURITY 
A. To the extent permitted by law, this Agreemen for the duration 
school district into which or with which 
This Agreement shall also be bindin 
employee organization representing 
provision of the Public Employees' Fa 
B. In the event this district shall be combi 
first consideration in filling vacan 
are qualified to teach. 
population or other 
conditions make nece ber of administrators 
aw. The Board will hrther 
employment for terminated 
position, notification of such proposals 
the individuals concerned by April 1st. 
ARTICLE VIII 
S, PROMOTIONS, AND TRANSFERS 
A. The President shall be notified on behalf of the Association of any administrative 
or chairperson vacancies in the Lakeland School District and shall be consulted 
prior to the development of procedures to fill such vacancies. 
Requests by an administrator or chairperson for transfer to a different building or 
position shall be made in writing to the Superintendent and at the administrator or 
chairperson's option, one copy filed with the Association. The request shall 
include the reasons for transfer, the school or position sought, and the applicant's 
professional qualifications. Such requests may be renewed once each year. 
rrnination has been 
made. 
Sabbatical leave, for purposes of either s 
provided at the discretion of the Board of 
Administrators and chairpersons w 
of service in the Lakeland Sch 
leave. 
Sabbatical leave may 1 year at 314 of the 
administrator's or chai trators or chairpersons 
up to three summers at one- 
egories: full year, half year and 
summer sabbatic 
ve must file their applications with the 
er 1 and the Superintendent will notify 
on their request no later than February 15. 
g in the district, no more than one 
bbatical leave, full year, half year, or summer, during 
. No more than one chairperson may be granted a half- 
ear, and not more than two chairpersons 
abbatical leave, an administrator or chairperson must serve in 
east two consecutive school years. 
ARTICLE X 
UNPAID LEAVE OF ABSENCE 
A. A leave of absence of up to two (2) years may be granted to an administrator or 
es, provided said 
administrator o the school system 
immediately upon expiration of such lea r chairperson shall 
be placed at the same position on the 
had helshe served in the district during 
A leave of absence of up to two (2) year 
hisher intention to return to the s 
such leave, said administrator o 
during such period. 
A leave of absence of d to an administrator or 
chairperson, under 
Teacher's Corps or 
said administrat ention to return to the school 
ition on the salary schedule, as helshe 
e district during such period. 
ars may be granted to an administrator or 
purpose of engaging in a cultural travel or 
nal responsibilities, provided said 
n shall be placed at the same position on the salary 
ave been had helshe served in the district during such 
ted to an administrator or chairperson 
for military duty in any branch of the Armed Forces of the 
n returning from such leave, said administrator or chairperson 
the same position on the salary schedule as helshe would have 
been had helshe served in the district during such period, provided application for 
reinstatement is made within 90 days after termination of such military duty or 
any time during terminal leave. 
Present child-care leave provisions for teachers shall continue in full force and 
effect for an administrator or chairperson. An administrator or chairperson 
adopting a child requiring his or her care may receive similar leave which shall 
commence upon entry of an order terminating the rights of the natural parents by 
the appropriate court. An administrator or chairperson returning from such leave 
provided in this paragraph shall be placed on that step of the salary schedule from 
which helshe went on leave. 
administrator or chairperson for the purp 
A leave of absence of up to two (2) y 
chairperson, upon application, for the 
staff of any national or state professio 
unreasonably be denied. Upon return 
For those unit members who ar 
shall be conditioned upon w 
continuing academic training of 
by administrators and chairpersons 
of their specialization, leaves for work on 
nd participation in community educational 
immediate supervisor, administrators and chairpersons 
ion days for the purpose of observing educational 
d, within budgetary limitations, will be reimbursed by 
to provide upon application the necessary funds within 
nes for administrators and chairpersons who desire to attend 
selected professional conferences. Travel, meals, lodging, and registration fees 
shall be deemed appropriate expenses of the Board, as well as the cost of the 
substitute administrator or chairperson needed to relieve the participant. An 
administrator or chairperson attending such a conference shall be granted 
sufficient leave time to attend without loss of compensation or benefits. 
D. Professional Improvement 
1. Administrators and chairpersons may be required to successfully complete 
college or university courses deemed by the Board, for that individual, for the 
maintenance, improvement or development of skills needed for fulfillment of 
the administrator's or chairperson's job respon 
2. A recommendation to take course 
will be made in writing in th 
evaluation. The administrator or 
select courses at any approved 
complete such recommended cou 
his next annual evaluation. 
3. If coursework recommended 
completed prior to the adminis 
a second recommendation 
above, may be made in w 
administrator or chairpers rtunity to successfully 
n initiative prior to his 
4. If coursework above, is not successfully 
rperson's next (third) annual 
, by written directive in his next (third) annual 
by the District will be reimbursed by the 
ons of Article XI (D)(l), (D)(2) and (D)(3) 
work required under paragraph 4 above, will not be 
, but shall be subject to tuition reimbursement by the 
ourse work recommended under paragraphs 2 or 3 above, 
ursed by the Board and will not be eligible for salary credit 
icle XI (I) through (4). 
7. In no event will an administrator or chairperson be required to take more than 
nine (9) credits over a 3 year-period or three (3) credits over a six- (6) month 
period. 
8. In the event that a substantial hardship is found in the circumstances for 
taking of the courses, as judged by the Superintendent (or hislher 
designee), with the agreement of the President of the Association, special 
consideration will be given as to the time, place and identity of the course. 
ARTICLE XI1 
NEGOTIATION PROCED 
Agreement shall remain in effect duri 
undertake to cooperate in arrangi 
representatives for discussion, furnish 
constructively considering and resolving 
and the Board, the parties mutu tatives will be 
proposals, and make reason 
negotiations. 
C. Negotiations between 
ceeding contract, relative to 
submitted to the Board of 
er 15, 2005. Negotiations shall 
shall not consist of more than three (3) 
ARTICLE XI11 
LLANEOUS PROVISIONS 
tutes the full and complete agreement of the parties and may 
, added to, deleted from, or modified only through the 
onsent of the parties in a written, signed amendment to this 
Agreement. 
B. The Agreement shall supercede any rules, regulations, or practices of the Board, 
which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shall be considered part of the established policies of the Board. 
C. If any provision of this Agreement or any application of the Agreement to any 
deemed valid and 
subsisting except to the extent perrni 
applications shall continue in full force 
chairpersons. 
E. Examination of "Inequities" in Schedule 
It is agreed that on or followin 
payment or fnnge benefit are sociation. Both 
parties pledge a good faith 
situations. 
F. The District shall ha 
ARTICLE XIV 
DURATION OF AGREEMENT 
This Agreement shall be effective as of July 1, 2003, and shall continue in effect through 
June 30, 2006, except for the job security provision, which shall continue until June 30, 
2006. 
The Board and the Association agree that all ne 
during the life of this Agreement. 
ASSOCIATION OF LAKELAND 
ADMINISTRATORS AND OOL DISTRICT 
CHAIRPERSONS 
Superintendent of Schools 
SCHEDULE A 
CODE OF ETHICS OF THE EDUCATION PROFESSION 
PREAMBLE 
and dignity of man. We recognize the supreme impo rsuit of truth, the 
to teach and the 
individually and collectively, to judge our co 
accordance with the applicable provisions of the 
hievement of hisher 
of knowledge and underst 
th each student. 
varying points of view and respect his right 
ial information about a student or his home unless we 
e serves professional purposes, benefits the student, or 
se of available information about the student. 
5 .  Conduct conferences with, or concerning students, in an appropriate place 
and manner. 
6. Refrain from commenting unprofessionally about a student or his home. 
7. Avoid exploiting our professional relationship with any student. 
8. Tutor only in accordance with officially approved policies. 
9. Inform appropriate individuals and agencies of the student's educational 
needs and assist in providing an understanding of hislher educational 
experiences. 
10. Seek constantly to improve learning facili 
Commitment to 
We believe that patriotism in its highest form our 
democratic heritage. We share with all the 
development of sound public policy. As accountable for 
participating in the development of licies and for 
interpreting them to the public. 
In fulfilling our obligations to the co 
1. Share the resp tional opportunities for 
all. 
may have a person authorized 
the public to participate in the 
professional procedures conditions with a 
wn serious deficiencies, and 
ed necessary and proper. 
ilities for intended purposes consistent with applicable 
political and citizenship responsibilities, but refrain from 
e institutional privileges of our professional positions to 
olitical candidates or partisan activities. 
7. Protect the educational program against undesirable infringement. 
PRINCIPLE I11 
Commitment to the Profession 
We believe that the quality of the services of the education profession directly influences 
the future of the nation and its citizens. We therefore exert every effort to raise the 
education standards, to improve our service, to promote a climate in which the exercise 
of professional judgment is encouraged, and to achieve 
worthy of the trust to careers in education. Aware o 
organizations. 
In fulfilling our obligations to the profession, 
1. Recognize that a profession mus 
its members and understand tha 
representative. 
2. Participate and cond 
development and imp1 
e teachers and in the 
orientation of colleagues new to the 
mbers of the profession in the 
onal duties to non-professional personnel 
he best interest of the student. 
rmination of employment. 
ng undue influence based on authority or our positions. 
under which confidential information is exchanged. 
9. Make appropriate use of time granted for professional purposes. 
10. Interpret and use the writings of others and the findings of educational 
research with intellectual honesty. 
11. Maintain our integrity when dissenting by basing our public criticism of 
education on valid assumptions as established by careful evaluation of 
facts or hypotheses. 
12. Honestly represent our professional qualifications and identify ourselves 
only with reputable educational institutions. 
13. Respond accurately to requests for ev 
professional positions. 
14. Provide applicants seeking in 
description of the assignment, t 
Commitment to Professio 
We regard the employment agreement a 
and in fact in a manner consistent wit 
professional personnel relationshi 
integrity, dignity, and mutual respe 
s of professional and legal 
he terms, conditions, policies and practices 
itions of a contract or to the terms of an appointment 
n terminated legally or by mutual consent. 
otice of any change in availability of service, in status of 
or in change in positions. 
6. Conduct professional business through the recognized educational and 
professional channels. 
7. Accept no gratuities or gifts of significance that might influence our 
judgment in the exercise of our professional duties. 
8. Engage in no outside employment that will impair the effectiveness of our 
professional service and permit no commercial exploitation of our 
professional position. 
LAKELAND CENTRAL SCHOOL DISTRICT 
2003-2004 CALENDAR 
SEPTEMBER EEBRUARS ' 
911 Labor Day 2/16 Presidents' Day 
9 0  Superintendent's Conf: Day U16-20 R r t n ~  Rtces~ 
Total Days: 15 Student 
Tobl Days: 20 Stndeat 
I Supt Confixtnct Day 
I 
1 October 2003 OCXOBER 
10/6 Yom K i p p ~ .  
loll3 Columbus Day 
'MARrn 
3fl9 . Supt Coderace Day . . 
Totals Days: 22 Student 
1 Supt. Conference'Day Total Days: 21 Student 
NOVJ3MBER 
11f4 EIection DaylSupl &nf. Day 
1 lf11 Veterans' Day 
1 1/27 Thanksgiving Day 
1 1/26-28 Thanksgiving Recess 
4/59 Spring Recess \O CC) 
Tobl Days: IS SNdcnt 
1 Supt Coafercncc Day 
1 December 20Q3 1 I Mav 2004 DECEMlJER 
12/22-31 Winter Reccss 
Told Days: 1S.Student Total Days; 19 Sfudent 
1 January 2004 I . June 2004 JANUARY 
111 New Year's Day 
111-2 New Year's Holiday . 
1/19 hfaain Luther King Jr- Day 
1/26-29 Regents Exam 
6!24 Last Day of School for Students 
6/16-24 kgcnts Exam 
Total Days: 19 Student 
1 I 
- Bcgsnfs Exam 0 = Supcrinteudent's Cad. Days (No Students) NOTE: \ Y d c r  make-up days a n  to rJ =s~bokC1oscd be taken in the following ordcf: 5/28. 
4/5,416,417,4/8 
- 
18 1 Total Student Days 
3 T o t a l  Supt Confffence Days 
184 
Adopted by BOE: 
CALENDAR 
1 September 2004 1 
. . 
SWTEMBER 
9A-2 Supekndeat's Confmace Days 
916 Laborbay . . 
9n SCboohOpcs 
9/16-17 Rosh Elashanah 
FEBRUARY: 
2/21-25 Winter Recess 
( s 7 8 0 ID 1t 12 1 TotalDays: 15 Sfudent Days 
Tolat Days: 16 Student Days 
2 Supt. Cbnfkmm Days 
a6 n a 2e 30 1 
I . October 2004 1 
27 2b I 
. . 
t&B?a 
3/25-28 Holiday Recers 
Tohls Days: 21 studeat ~ a y s  , 




5/30 hdmmialDap . 
S 10 11 fZ U 14 
f6 vi 18 1. 0 21 1 Total, Days: 20 Student Dap 2f 24 25 26 27 28 28 
- 
= Schools Closed 0 = Supctintcndmf'af3d Days (No Sbrdcot.) NOTE: W u f k  mab-up days art to 182 Total SIudcnt Days 
3 Total Supt. Codemnu Days be t a b  iu the Eonowing order: 4/18 - 
185 4/ 1 9,4/20,4/2 1,4122. Ado~ted bv ROF: Mar~h I Q 7nn1 
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Section 1- Definition 
Section 2 - Time Limits 
(a) Since it is important that gri 
the number of days permi 
considered a maximum and ever 
expedite the process. 
No written grievance wil 
described below, and s 
written grievance is 
e known of the 
ceding step and further appeal 
1 by the other party at the next step of the 
hich would have been allotted had the 
ified for either party may, however, be extended by 
evance is filed on or after June 1 which, if left resolved 
g of the following school year, could result in irreparable 
y person or party, the time limits set forth herein will be 
agreement so that the grievance procedure may be exhausted 
prior to the end of the school term or as soon thereafter as is practicable. 
Section 3 - Purpose and General Procedure 
( 4  The purpose of this procedure is to secure, at the lowest possible 
administrative level, equitable solutions to grievances which from time to 
time arise. The procedures will be kept as informal as may be appropriate 
at any step of the procedure. 
If the nature of the grievance is such 
appropriate principal(s). How 
grievance may be submitted di 
(c> If the supervisor's area of respons 
to the appropriate principal(s). 
cannot be resolved in 
supervisor shall render 
Section 5 - Step 2: Su 
rson initiating the grievance is not satisfied 
eal of the grievance in writing, together 
and the decision at Step 1, with the 
fifteen (15) school days after the decision at 
school days after the receipt of the appeal, the 
is designee at the central office level will meet with 
the Association in an effort to resolve the grievance. 
7) school days after such meeting, the Superintendent shall 
ision on the grievance. 
Section 6 - Step 3: Board of Education 
( 4  If the grieved party is not satisfied with the disposition of the grievance at 
Step Two, the President or his designee may file an appeal in writing, 
together with copies of the grievance and the decisions at Step 1 and 2. A 
copy of the appeal shall simultaneously be submitted to the 
Superintendent. 
(b) No later than the next regu of the Board of 
Education which is not less than s after the filing of 
the appeal or at a special mee 
for such purpose, the Board 
The Grievance Representative 
by the Board of Education. 
Section 7 - Step 4: Arbitration 
the disposition of the grievance at 
Step 2, the Associatio evance to arbitration by written 
school days after the 
decision at Step 3. 
notice of submission to 
to agree upon an arbitrator or 
e specified period, a request for a 
tration Association by 
hear the matter promptly and will issue his 
if oral hearings have been waived, then from the date 
nts and proofs are submitted to him. The arbitrator's 
the issues submitted. 
without power or authority to make any decisions: 
(1) Contrary to, or inconsistent with, or modifying or varying in any 
way, the terms of this agreement, or of applicable law, or rules or 
regulations have the force and effect of law; 
(2 )  Involving Board discretion or Board policy under the provisions of 
this agreement, under Board rules or regulations, under regulations 
having the force and effect of law, or under applicable law; 
(3) Limiting or interfering in any way with the powers, duties, and 
responsibilities of the Board or the Superintendent of Schools under 
the Board's rules or regulations, 
regulations have the force and effec 
final by the parties to th 
( 5 )  The costs for the servic 
any, will be borne equally b 
